
Proponent Vision: At the platoon level, Military Police Lieutenants understand the human dimension and how to solve complicated 
problems in densely populated deployed and home station environments. MP LTs serve as Platoon Leaders and are proficient in combat tasks, 
battle drills, weapons employment, operations, supply and maintenance. MP LTs also understand the MP disciplines and their tactical execution in 
support of Combined Arms Maneuver. MP LTs understand training principles, processes, and procedures as a part of training management. 

Developmental/ Experiential Learning 
Positions: Platoon Leader, IMT Platoon Leader, Executive Officer, BN/BDE/PM Staff, Aide-de-Camp.
Additional Duties: As appropriate for Company Grade Officers and Unit / Position Dependent. 
Experiences: Platoon Leader, Battalion/Brigade Staff, Executive Officer, OCONUS Deployment, Table VIII Gunnery Certification, Platoon 
Leader Certification, Range OIC, Soldier Readiness, Training Management, Cyclical Inventories, Counseling, CTC Rotations, Lead Convoys.

Education
College and University: Bachelor’s Degree (R); no specific undergraduate degree required for the MP Corps. 
Credentials & Certifications (Continuing Education): DOD POST (R).
Military Schooling: Basic Officer Leader Course (R), Interservice Nonlethal Individual Weapons Instructors Course (INIWIC) (D), Special Reaction 
Team (SRT) (D), Antiterrorism Officer Basic Course (D), and Airborne (O), Air Assault (O), or Ranger School (O).  Key MP Schools include Conventional 
Physical Security (D) and the Crime and Criminal Intelligence Analyst Course (CCIAC) (D).

Baseline Talents (ATAF - Tier 2): 
Oral Communication (B)            Decision Making (B)
Written Communication (B)       Situational Awareness (B)
General Fitness (B)                   Empathy (B)
Psychomotor Ability (B)             Military-Specific (B)
Attention Control (B)                 Stress Tolerance (B)
Reasoning (B)

Tier 3 ATAF KSBs (Baseline): Task planning & management (B); Time management (B); Enforces standards (B); Monitoring (B); 
Providing feedback (B); Warrior Ethos (B); Cultural awareness (B); Conflict management (B); Cooperation/Teamwork (B); 
Coordination (B); MOS/Branch-Specific knowledge and skill (B); Soldier common task knowledge and skills (B); Information ordering 
(B); Memory (B); Processes informational data (B); Problem solver (B); Troubleshooting (B); Critical thinking (B).

Assignment Developed Talents (ATAF – Tier 2):
Leadership (B)                                   Attention Control (I)
Sustains Climate & Morale (B)          Creativity (B)
Active Listening (B)                           Stress Tolerance (I)
Teamwork (B)                                    General Cognitive Ability (B)
Training and Developing Others (B)

Tier 3 ATAF KSBs (Assignment Developed): Delegating (B); Resource management (B); Enforces standards (I); Monitoring (I); 
Providing feedback (I); Recognizes and rewards good performance (B); Basic mathematics (B); Working with the public (B); Quality
control analysis (B); Safety compliance (B); Soldier common task knowledge and skills (I); Communication ability (I); Army values (I); 
Military and professional bearing (I); Warrior ethos / service ethos (I); Pattern recognition (B); Reflective thinking (B); Reaction time (I)
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Proponent Vision: At the company level, Military Police Captains apply their knowledge of the human dimension to solving complicated problems in densely 
populated deployed and home station environments. MP CPTs serve as CO CDRs and understand leadership by providing purpose, direction, and motivation to accomplish the 
mission and improve the organization. They also know the complementary information that applies to managing organizational processes, resources, and systems. They are 
technically and tactically knowledgeable on MP disciplines in support of MP BN and BCT operations. They are capable of executing Emergency Services on an installation. MP 
Captains are proficient in MDMP and serve on BN, BDE and DIV level staffs. They understand military justice matters that apply to the morale, good order, and discipline of a 
command.

Developmental/ Experiential Learning 
Positions: Company Commander, CTC OC/T, Small Group Leader (BOLC/CCC), MCTP OC/T, Doctrine Writer, BN/BDE/Group/DES/PM Staff, 
USAMPS Staff, USMA/ROTC Instructor, Recruiting Commander.
Additional Duties: As appropriate for Company Grade Officers and Unit / Position Dependent. 
Experiences: Company Command, Battalion/Brigade Staff, OCONUS Deployment, Table VIII Gunnery Certification, Live Fire Events, 
Joint/Combined Exercises, Retention Programs, Training Management, UCMJ Authority, Family Readiness Group, Command Supply Discipline 
Program, ROTC/USMA.

Education
College and University: Bachelor’s Degree (R); no specific undergraduate degree required for the MP Corps. 
Credentials & Certifications (Continuing Education): None.
Military Schooling: Captains Career Course (R), Law Enforcement Senior Leaders (LESL) Course (D), Antiterrorism Office Advanced Course 
(D), CCIAC (D), SRT Course (D), Protective Services Training Course (PSTC) (D), INIWIC (D), and Conventional Physical Security (D).

Baseline Talents (ATAF - Tier 2):
Leadership (I)                                   Attention Control (I)
Sustains Climate & Morale (I)          Creativity (I)
Training and Developing Others (I)  General Cognitive Ability (I)
Teamwork (I)                                    Stress Tolerance (I)
Active Listening (I)

Tier 3 ATAF KSBs (Baseline): Delegating (B); Resource management (B); Enforces standards (I); Monitoring (I); Providing feedback (I); 
Recognizes and rewards good performance (B); Basic mathematics (B); Working with the public (B); Quality control analysis (B); Safety 
compliance (B); Soldier common task knowledge and skills (I); Communication ability (I); Army values (I); Military and professional bearing (I); 
Warrior ethos / service ethos (I); Pattern recognition (B); Reflective thinking (B); Reaction time (I).

Assignment Developed Talents (ATAF – Tier 2):
Management (I)                            Safety & Compliance (I)
Performance Management (B)     Oral Communication (I)
Cultural Awareness (B)                 Written Communication (I)
Social Skills (B)                            General Fitness (I)
Teamwork (I)                                Psychomotor Ability (I)
Budget & Finance (B)                  General Cognitive Ability (I)
Problem Solving (I)                      Meta-Cognition (B)

Tier 3 ATAF KSBs (Assignment Developed): Improves the Organization (I); Inspirational leader (I); Leads by example (I); Motivating others 
(I); Time management (I); Mentoring (I); Training and developing others (I); Cultural awareness (I); Interpersonal tact (I); Basic computer skills 
(B); Working with the public (I); Safety compliance (A); knowledge of combined arms operations (B); knowledge of processes and procedures (B); 
MOS/Branch-Specific knowledge and skill (I); Specialized expertise (B); Decision Making (I); Mental Agility (I).
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Proponent Vision: At the battalion and above level, Military Police Majors analyze human dimension variables to solve complex problems in densely populated 
deployed and home station environments. MP MAJs serve as BN and BDE S3/XO’s and are proficient in systems and process management. They are experts 
on employing MP support to BCT and DIV level operations. MP Majors have geopolitical awareness. They are the brigade-level experts on MDMP and are 
knowledgeable on the Joint Operations Planning Process. MP Majors are experts on the Protection Warfighting Function related tasks and systems and serve 
on DIV, Corps and Joint Staffs. 

Developmental/ Experiential Learning 
Positions: S3, Executive Officer, Deputy Division PM, Installation Deputy DES or PM (MAJ AUTH), BDE/DIV Planner, OPMG Staff Officer, RCF
or CID Field Office Commander, CTC OC/T, CGSC Instructor, MCTP OC/T, Doctrine Writer, Strategic Staff Positions, Maneuver Unit Staff, IG, 
USAMPS Staff, USMA/ROTC Instructor.
Additional Duties: As appropriate for Field Grade Officers and Unit / Position Dependent. 
Experiences: Battalion Executive Officer, Battalion/Brigade Staff, OCONUS Deployment, MDMP, CSDP, Battalion Maintenance Program, 
Fellowships/Internship, ROTC/USMA, CTC Rotations, Joint Assignments.

Education
College and University: Master’s Degree (D); no specific degree required for the MP Corps. 
Credentials & Certifications (Continuing Education): None.
Military Schooling: Intermediate Level Education (R), Law Enforcement Senior Leaders (LESL) Course (D), Antiterrorism Office Advanced Course (D), 
CCIAC (D), SRT Course (D), Protective Services Training Course (PSTC) (D), INIWIC (D), and Conventional Physical Security (D)

Baseline Talents (ATAF - Tier 2): 
Management (I)                           Safety & Compliance (I)
Performance Management (I)     Oral Communication (I)
Cultural Awareness (B)               Written Communication (I)
Social Skills (I)                             General Fitness (I)
Teamwork (A)                              Psychomotor Ability (I)
Budget & Finance (B)                  General Cognitive Ability (I)
Problem Solving (I)                      Meta-Cognition (B)

Tier 3 ATAF KSBs (Baseline): Improves the Organization (I); Inspirational leader (I); Leads by example (I); Motivating others (I); 
Time management (I); Mentoring (I); Training and developing others (I); Cultural awareness (I); Interpersonal tact (I); Basic computer 
skills (B); Working with the public (I); Safety compliance (A); knowledge of combined arms operations (B); knowledge of processes 
and procedures (B); MOS/Branch-Specific knowledge and skill (I); Specialized expertise (B); Decision Making (I); Mental Agility (I).

Assignment Developed Talents (ATAF – Tier 2):
Leadership (I)                                      Budget & Finance (I)
Management (I)                                   Active Listening (I)
Training & Developing others (I)         Oral Communication (A)
Cultural Awareness (I)                         Written Communication (A)
Multi-Domain Collaboration (B)           Creativity (I)
Tactical/Technical Competence (I)      Decision Making (A)
Situational Awareness (A)                   Problem Solving (A)

Tier 3 ATAF KSBs (Assignment Developed): Encourages subordinates to exercise initiative, accept responsibility, and take 
ownership (A); Motivating others (A); Delegating (A); Resource management (A); Mentoring (A); Creates a learning environment (A); 
Training and developing others (A); Interpersonal relationship building (I); Perspective taking (I); Conflict management (A); Team 
building (A); Quality control analysis (A); Communication ability (A); Decision making (A); Sound Judgement (A); Empathy (I).

31A Military Police KSBs   



Proponent Vision: Military Police Lieutenant Colonels are experts in the theory and application of leadership. They are geopolitically aware 
and demonstrate acceptance and understanding of individuals from other cultural and social backgrounds. MP LTCs are the MP disciplines and 
Protection WFF experts to major command staffs. They understand operational art and operational design as well as its application in the 
operations process and the Joint Operations Planning Process. MP LTCs have a broad knowledge of how the Army runs, including a grasp on 
the Force Management process to establish and field mission-ready Army organizations.

Developmental/ Experiential Learning 
Positions: Battalion Commander, Division Provost Marshal, Protection Chief, DES/PM Brigade or MEB S3, Deputy Brigade Commander, 
OPMG Division/Branch Dir., USAMPS Staff, Strategic Staff Positions, HQDA Staff Positions.
Additional Duties: As appropriate for Field Grade Officers and Unit / Position Dependent. 
Experiences: Battalion Command, Deployed Unit leadership, Staff Rides, Branch or Army enterprise-level perspective, Senior Officer 
Mentorship, Public Affairs Management, International Liaison Assignments, Joint Assignments.

Education
College and University: Master’s Degree (D); no specific degree required for the MP Corps. 
Credentials & Certifications (Continuing Education): None.
Military Schooling: MP PCC (D), Continuing education through internships, fellowships, and self-study, should focus on strategic leadership in military 
and national security organizations as well as joint qualification.

Baseline Talents (ATAF - Tier 2): 
Leadership (I)                                           Budget & Finance (I)
Management (I)                                        Active Listening (I)
Training & Developing others (I)              Oral Communication (A)
Cultural Awareness (I)                             Written Communication (A)
Multi-Domain Collaboration (B)               Creativity (I)
Tactical/Technical Competence (I)         Decision Making (I)
Situational Awareness (A)                       Problem Solving (I)

Tier 3 ATAF KSBs (Baseline): Encourages subordinates to exercise initiative, accept responsibility, and take ownership (A); Motivating others 
(A); Delegating (A); Resource management (A); Mentoring (A); Creates a learning environment (A); Training and developing others (A); 
Interpersonal relationship building (I); Perspective taking (I); Conflict management (A); Team building (A); Quality control analysis (A); 
Communication ability (A); Decision making (A); Sound Judgement (A); Empathy (I).

Assignment Developed Talents (ATAF – Tier 2):
Leadership (A)                                             Reasoning (A)
Problem Solving (A)                                    Systems Thinking (I)
Social Skills (A)                                           Conscientiousness (A)                 
Tactical/ Technical Competence (A)
General Fitness (A)

Tier 3 ATAF KSBs (Assignment Developed): Improves the organization (A); Leads by example (A); Delegating (A); Providing 
feedback (A); Training and developing others (A); Mentoring (A); Team building (A); Team development (A); Conflict management
(A); Coordination (A); Basic computer skills (A); Working with the public (A); Cognitive flexibility (A); Information ordering (A); 
Perceptive (A); Spatially intelligent (A); Reflective thinking (A); Pattern recognition (A); Humility (A); Consideration (A); Selflessness 
(A); Process Disciplined (A).
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Proponent Vision: Military Police Colonels understand the activities to affect the achievement of a desirable and clearly understood vision at the
operational and strategic level. They think strategically and are able to identify complex problems, gather related information, evaluate information 
relevance and credibility, and generate solutions. MP Colonels conceptualize and understand relationships and arrangements within and between 
relevant components and structures through systems understanding. They can synthesize relevant knowledge in the JIIM environment. MP Colonels 
have an in-depth knowledge of how the Army runs, including a grasp on the Force Management process to establish and field mission-ready Army 
organizations.

Developmental/ Experiential Learning 
Positions: Brigade / Garrison Commander, Corps Provost Marshal, Strategic Staff Positions (JIIM), Service School Director, OPMG Staff, 
USAMPS Staff, HQDA Staff Positions.
Additional Duties: As appropriate for Senior Field Officers and Unit / Position Dependent. 
Experiences: Brigade Command, Strategic/Political/National Security, Threat Management, Army Fellowship, Joint Staff, Army Staff, Public 
Engagements, Interagency Planning.

Education
College and University: Master’s Degree (D); no specific degree required for the MP Corps. 
Credentials & Certifications (Continuing Education): None.
Military Schooling: SSC (O), Continuing education, through internships, fellowships, and self-study, should focus on strategic leadership in military and 
national security organizations as well as joint qualification.

Baseline Talents (ATAF - Tier 2): 
Tactical/ Technical Competence (A)
Problem Solving (A)
Reasoning (A)
Leadership (A)
Conscientiousness (A)                 
Social Skills (A)
General Fitness (I)

Tier 3 ATAF KSBs (Baseline): Joint (A), Structured Problem Solving (A), Unstructured Problem Solving (A), Disciplined (A), 
Achievement Orientation (A), Dependability (A), Detail-Focused & Precise (A), Leads by example (A), Inspiration Leader (A), Shared 
Leadership (A), Physically Fit (I), Physical Endurance (I), Interpersonal Relation Building (A), Interpersonal Tact (A), Analytical 
Thinking (A), Active Learning (A), Knowledge Of Processes and Procedures (A), MOS/Branch-Specific Knowledge and Skill (A). 

Assignment Developed Talents (ATAF – Tier 2):
Multi-Domain Collaboration (A)
Meta-cognition (A)
Military Specific (A) 
Systems Thinking (A)
General Communicator (A) 
Extraversion (A)
Reasoning (A)

Tier 3 ATAF KSBs (Assignment Developed): Joint, Interagency, Intergovernmental, and Multinational (JIIM) Perspective (A), 
Working In Multidisciplinary Contexts (A), Analyzes and Organizes Information to Create Knowledge (A), Interdisciplinary (A),
Strategic Thinking (A), Analytical Thinking (A), Assessing and Mitigating Harm (A), Communication Ability (A), Initiative (A), Army 
Values (A), Military and Professional Bearing (A). 
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Proponent Vision: At the team level, Military Police Warrant Officer 1s understand the human dimension and can apply their technical skills to solving complicated 
problems in deployed and home station environments.  They are proficient at leading and conducting criminal investigations as well as investigative and administrative 
management. They have a progressive understanding of Military Justice and can apply this knowledge when solving criminal investigations. MP WO1s have a fundamental 
understanding of Protective Service Operations and Police Operations and Tactics. They can advise commanders on the execution of criminal investigations, logistical security, 
and protective services. 

Developmental/ Experiential Learning 
Positions: Senior Case Agent; Team Chief; Protective Service Officer
Additional Duties: Evidence Custodian; EO Representative; Supply; .0015 Funds Coordinator; Source Control Officer; EC/LOGSEC Coordinator; 
Force Protection Officer
Experiences: Enlisted CID Agent (31D); Military Police Investigator (V5)

Education
College and University: Bachelorette Degree (R); Master’s Degree (O) 
Credentials & Certifications (Continuing Education): Digital Forensic Examiner (O); Polygrapher (O)
Military Schooling: Warrant Officer Candidate School (R); Warrant Officer Basic Course (R); USAMPS Functional Courses (Special Victims 
Capability, Child Abuse Prevention Investigative Techniques, Domestic Violence and Interview Techniques, Critical Incident Peer Support, Protective 
Service Training, Advanced Crime Scene Investigative Techniques, Crime & Criminal Intelligence Analyst Course) (D)

Baseline Talents (ATAF - Tier 2): 
Critical Thinking (II)
Decision Making (II)
Communicator (oral and written) (II)
Detail-Focused & Precise (II)
Mentoring (II)
Tolerance (II)

Tier 3 ATAF KSBs (Baseline): Reasoning; Decision Making; General Communication; Conscientiousness; Training & Developing 
Others; Openness to Experience 

Assignment Developed Talents (ATAF – Tier 2):
Discipline (II)
Leads By Example (II) 
Team Building (II)
Balance Mission and Welfare of Followers (II) 
Problem Solver (II)
Dependability (II)

Tier 3 ATAF KSBs (Assignment Developed): Conscientiousness; Cognitive; Teamwork; Communication; Leadership, Sustains 
Climate & Morale 
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Proponent Vision: At the team level, Military Police Chief Warrant Officer 2s apply their knowledge of the human dimension and their technical skills to solve and 
lead others in solving complicated problems in deployed and home station environments.  They display an increased knowledge of criminal investigations. They are 
accomplished in their leadership and management of investigative and protection operations. They have an advanced understanding of military justice as it pertains to CID 
operations. MP CW2s have a increased knowledge of protection operations, police operations, tactics. They can advise commanders on the execution of criminal investigations, 
logistical security, and protective services. 
.

Developmental/ Experiential Learning 
Positions: Team Chief; Personal Security Officer; Polygraph Examiner; Forensic Science Technician; Digital Forensic Examiner; USAMPS Instructor 
Additional Duties: Evidence Custodian; EO Representative; Supply; .0015 Funds Coordinator; Source Control Officer; EC/LOGSEC Coordinator; 
Force Protection Officer
Experiences: Senior Case Agent; Team Chief; Protective Serivces Agent

Education
College and University: Bachelorette Degree (R); Master’s Degree (O) 
Credentials & Certifications (Continuing Education): Digital Forensic Examiner (O); Polygrapher (O); Forensic Science Officer (O); Forensic 
Science Technician (O)
Military Schooling: Warrant Officer Basic Course (R); Warrant Officer Advanced Course (D); USAMPS Functional Courses (Special Victims 
Capability, Child Abuse Prevention Investigative Techniques, Domestic Violence and Interview Techniques, Critical Incident Peer Support, Protective 
Service Training, Advanced Crime Scene Investigative Techniques, Crime & Criminal Intelligence Analyst Course) (D)

Baseline Talents (ATAF - Tier 2): Examples:
Critical Thinking (II)
Decision Making (II)
Communicator (oral and written) (II)
Detail-Focused & Precise (II)
Mentoring (II)
Tolerance (II)

Tier 3 ATAF KSBs (Baseline): Reasoning; Decision Making; General Communication; Conscientiousness; Training & Developing 
Others; Openness to Experience 

Assignment Developed Talents (ATAF – Tier 2): 
Discipline (II)
Leads By Example (IIl) 
Team Building (IIl)
Balance Mission and Welfare of Followers (II) 
Problem Solver (II)
Dependability (II)

Tier 3 ATAF KSBs (Assignment Developed):  Conscientiousness; Cognitive; Teamwork; Communication; Leadership, Sustains 
Climate & Morale 
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Proponent Vision: At the detachment level, Military Police Chief Warrant Officer 3s are able to evaluate human dimension variables and the conduct of 
criminal investigations with considerations for major crimes, joint, and interagency cooperation. They understand the effective application of organizational 
management and possess knowledge of CID sub-programs in support of CID’s METL. MP CW3s can advise commanders regarding the effect criminal 
investigations, protection, intelligence, and logistical security have on unit combat readiness.

Developmental/ Experiential Learning 
Positions: Detachment Commander; Special Agent in Charge; Polygraph Examiner; Forensic Science Officer; Personal Security Officer; Senior 
Digital Forensic Examiner; BN/GRP/DRU Staff Officer; USAMPS Instructor
Additional Duties: Drug Coordinator; Evidence Custodian; EO Representative; Supply; .0015 Funds Coordinator, Source Control Officer; 
EC/LOGSEC Coordinator; Force Protection Officer
Experiences: Team Chief; Protective Service Agent; Polygraph Examiner; Forensic Science Officer/Technician, Digital Forensic Examiner

Education
College and University: Bachelorette Degree (R); Master’s Degree (D) 
Credentials & Certifications (Continuing Education): Digital Forensic Examiner (O); Polygrapher (O); Forensic Science Officer (O); Forensic 
Science Technician (O); Canadian Police College; Scotland Yard Academy; FBI National Academy
Military Schooling:  Warrant Officer Advanced Course (R); USAMPS Functional Courses (Special Victims Capability, Child Abuse Prevention 
Investigative Techniques, Domestic Violence and Interview Techniques, Critical Incident Peer Support, Protective Service Training, Advanced Crime 
Scene Investigative Techniques, Crime & Criminal Intelligence Analyst Course) (R)

Baseline Talents (ATAF - Tier 2): Examples:
Discipline (II)
Leads By Example (IlI) 
Team Building (IlI)
Balance Mission and Welfare of Followers (II) 
Problem Solver (II)
Dependability (II)

Tier 3 ATAF KSBs (Baseline):  Conscientiousness; Cognitive; Teamwork; Communication; Leadership, Sustains Climate & Morale 

Assignment Developed Talents (ATAF – Tier 2): 
Mentoring (lII)
Oral & Nonverbal Comprehension (IlI)
Project Management (lII)
MOS/Branch-Specific Knowledge and Skills (IIl)
Creative Problem Solving & Innovation (IlI)
Decision Making (IlI)

Tier 3 ATAF KSBs (Assignment Developed):  Communication;  Training & Developing Others;  Management; Tactical/Technical 
Competence; Creativity; Decision Making
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Proponent Vision: At the detachment and above level, Military Police Chief Warrant Officer 4s are experts in human dimension variables.  They use this knowledge 
and technical skill in all aspects of deployed and home station CID operations including criminal investigation, logistics security, protective services, and criminal intelligence. 
They are experienced operational leaders and organizational managers. Their knowledge of operational processes enables them to manage problems both proactively and 
reactively. MP CW4s can advise commanders regarding force management principles to more effectively employ CID assets.

Developmental/ Experiential Learning 
Positions: Detachment Commander; Special Agent in Charge; Polygraph Examiner; Forensic Science Officer; Personal Security Officer; Senior 
Digital Forensic Examiner; BN/GRP/DRU Staff Officer; MPID Division Chief; USAMPS Instructor; Detailed IG
Additional Duties: Drug Coordinator
Experiences: Detachment Commander; Special Agent in Charge; Polygraph Examiner; Forensic Science Officer; Personal Security Officer; Senior 
Digital Forensic Examiner; BN/GRP/DRU Staff Officer

Education
College and University: Bachelorette Degree (R); Master’s Degree (D)
Credentials & Certifications (Continuing Education): Digital Forensic Examiner (O); Polygrapher (O); Forensic Science Officer (O); Forensic 
Science Technician (O); Canadian Police College; Scotland Yard Academy; FBI National Academy
Military Schooling: Warrant Officer Intermediate Level Education (R) 

Baseline Talents (ATAF - Tier 2): Examples:
Mentoring (lll)
Oral & Nonverbal Comprehension (IlI)
Project Management (IlI)
MOS/Branch-Specific Knowledge and Skills (IlI)
Creative Problem Solving & Innovation (Ill)
Decision Making (IlI)

Tier 3 ATAF KSBs (Baseline): Training & Developing Others; Communication; Management; Tactical/Technical Competence; 
Creativity; Decision Making

Assignment Developed Talents (ATAF – Tier 2):
Mentoring (lV)
Sustains a Climate of Trust (IV)
Leads by Example (lV)
Resource Management (lV)
Communicator (lV)
MOS/Branch-Specific Knowledge and Skills (IV)

Tier 3 ATAF KSBs (Assignment Developed): Training & Developing Others; Sustains Climate & Morale; Leadership; Management; 
General Communication; Tactical/Technical Competence 
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Proponent Vision: At the battalion and group level, Military Police Chief Warrant Officer 5s have achieved mastery in the human dimension and CID 
Operations at the highest levels. They understand the full scope of CID operational processes, including how to incorporate CID assets as part of Military Police 
support to the warfighter. MP CW5s think strategically and advise commanders on all aspects of CID operations. They can advise strategic level commanders in 
crafting the force management strategy for the MP Corps. 

Developmental/ Experiential Learning 
Positions: BN/GRP/DRU Operations Officer; IG Inspector; USACIDC CCWO; MP RCWO, Branch Immaterial (011A)
Additional Duties: N/A
Experiences: Detachment Commander; Special Agent in Charge; Polygraph Examiner; Forensic Science Officer; Personal Security Officer; Senior 
Digital Forensic Examiner; BN/GRP/DRU Staff Officer

Education
College and University: Bachelorette Degree (R); Master’s Degree (D)
Credentials & Certifications (Continuing Education): Army Force Management Senior Leader Seminar (D)
Military Schooling:  Warrant Officer Senior Service Education (R); Law Enforcement Senior Leader Course (O)

Baseline Talents (ATAF - Tier 2): Examples:
Mentoring (IV)
Sustains a Climate of Trust (lV)
Leads by Example (IV)
Resource Management (IV)
Communicator (lV)
MOS/Branch-Specific Knowledge and Skills (IV)

Tier 3 ATAF KSBs (Baseline): Training & Developing Others; Sustains Climate & Morale; Leadership; Management; General 
Communication; Tactical/Technical Competence 

Assignment Developed Talents (ATAF – Tier 2):
MOS/Branch-Specific Knowledge and Skills (lV)
Creates a Learning Environment (IV)
Strategic Thinking (IV)
Improves Unit Performance (IV)
Interdisciplinary Reasoning (IV)
Communicator (II)
Innovative (IV)

Tier 3 ATAF KSBs (Assignment Developed): Tactical/Technical Competence;  Training and Developing Others; Systems Thinking; 
Performance Management; Reasoning; Communication; Openness to Experience
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